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OZNAMENIE

Ministerstva zahraniénych veci Slovenskej republiky

Ministerstvo zahraniénych veci Slovenskej republiky oznamuje, Ze 19. juna 1981 bol v Zeneve prijaty Dohovor Me-
dzinarodnej organizacie prace o podpore kolektivneho vyjednavania ¢. 154 z roku 1981.

Narodna rada Slovenskej republiky vyslovila s dohovorom suhlas svojim uznesenim ¢. 1535 z 24. juna 2009 a roz-
hodla o tom, Ze ide o medzinarodnt zmluvu podla ¢l. 7 ods. 5 Ustavy Slovenskej republiky, ktora ma prednost pred
zakonmi.

Prezident Slovenskej republiky dohovor ratifikoval 24. augusta 2009. Ratifika¢na listina Slovenskej republiky bola
uloZena 17. septembra 2009 u generalneho riaditel’a Medzinarodného uradu prace, depozitara dohovoru.

Dohovor nadobudol platnost 11. augusta 1983 v sulade s ¢lankom 11 ods. 2.
Pre Slovensku republiku nadobudne platnost 17. septembra 2010 v sulade s ¢lankom 11 ods. 3.
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K oznameniu ¢. 14/2010 Z. z.

DOHOVOR 154

Dohovor Medzinarodnej organizacie prace o podpore kolektivneho vyjednavania
€. 154 z roku 1981

Generalna konferencia Medzinarodnej organizacie
prace, ktorti do Zenevy zvolala Spravna rada Medzina-
rodného uradu prace a ktora sa zisla na svojom Sestde-
siatom siedmom zasadnuti 3. juna 1981,

znova pripominajuc ustanovenie Filadelfskej dekla-
racie, ktoré uznava ,vyznamny zavazok Medzinarodnej
organizacie prace podporovat medzi rozliénymi narod-
mi sveta programy schopné presadit.... i¢inné uzna-
nie prava na kolektivne vyjednavanie” s vedomim, Ze
tato zasada sa da v plnej miere aplikovat kdekolvek na
vsetkych ludi®,

zohladnujuc klucovy vyznam medzinarodnych no-
riem obsiahnutych v Dohovore o slobode zdruzovania
a ochrane prava organizovat sa z roku 1948; v Dohovo-
re o prave organizovat sa a o kolektivnom vyjednavani
z roku 1949; v Odporti¢ani o kolektivinych zmluvach
z roku 1951; v Odporucani o dobrovolnom zmierova-
com a rozhodcovskom konani z roku 1951; v Dohovore
o pracovnych vztahoch (verejna sluzba) z roku 1978;
v Odporacani o pracovnych vztahoch (verejna sluzba)
z roku 1978; v Dohovore o sprave prace z roku 1978
a v Odporui¢ani o sprave prace z roku 1978,

beruc do uvahy, Ze je ziaduce vyvinut vacsie usilie na
dosiahnutie cielov uvedenych noriem a najmé vseobec-
nych zasad ustanovenych v clanku 4 Dohovoru o prave
organizovat sa a o kolektivnom vyjednavani z roku
1949 a v odseku 1 Odportcania o kolektivnych zmlu-
vach z roku 1951,

zvazujuc, ze v dosledku toho by sa tieto normy mali
doplnit vhodnymi opatreniami zaloZenymi na nich
aurcenymina podporu slobodného a dobrovolného ko-
lektivneho vyjednavania,

rozhodnuc o prijati urcitych navrhov, pokial ide
o podporu kolektivneho vyjednavania, ¢o je Stvrty bod
programu zasadnutia,

urcéujuc, Ze tieto navrhy maji mat formu medzina-
rodného dohovoru,
prijima devatnasteho juna tisicdevatstoosemdesiatje-

den tento dohovor, ktory sa moze uvadzat aj ako Doho-
vor o kolektivnom vyjednavani z roku 1981:")

I. CASt
ROZSAH POSOBNOSTI A DEFINICIE

Clanok 1

1. Tento dohovor sa vztahuje na vsetky odvetvia hos-
podarskej ¢innosti.

2. Rozsah, v ktorom sa zaruky ustanovené v tomto
dohovore vztahuju na ozbrojené sily a na policiu, sa
moze vymedzit prostrednictvom vnutrostatnych zako-
nov alebo predpisov, alebo vnutrostatnej praxe.

3. Ak ide o verejnu sluzbu, moézu sa osobitné pod-
mienky aplikovania tohto dohovoru urcit vnutrostat-
nymi zakonmi alebo predpismi, alebo vnutrostatnou
praxou.

Clanok 2

Na ti¢ely tohto dohovoru sa vyraz ,kolektivne vyjed-
navanie” rozsiruje na vSetky rokovania, ktoré sa usku-
tocénuju medzi zamestnavatelom, skupinou zamestna-
vatelov alebo jednou alebo viacerymi organizaciami
zamestnavatelov na jednej strane a jednou alebo viace-
rymi organizaciami pracovnikov®’) na druhej strane
s cielom:

a) vymedzit pracovné podmienky a podmienky zamest-
navania a/alebo

b) upravit vztahy medzi zamestnavatelmi a pracovnik-
mi a/alebo

c) upravit vztahy medzi zamestnavatelmi alebo ich or-
ganizaciami a organizaciou pracovnikov alebo orga-
nizaciami pracovnikov.

Clanok 3

1. Ak vnutroStatne pravo alebo prax uznavaju exis-
tenciu zastupcov pracovnikov, ako sa definuje v ¢lan-
ku 3 pism. b) Dohovoru o zastupcoch pracovnikov z ro-
ku 1971, mdze vnutrostatne pravo alebo prax vymedzit
rozsah, v ktorom sa vyraz ,kolektivne vyjednavanie”

!) V praxi Medzinarodnej organizacie prace sa vo vaésine pripadov popri uplnom nazve dohovoru pouziva aj jeho skrateny nazov.

?) Anglicky text tohto dohovoru pouziva vyraz ,worker” - ,pracovnik” ,workers® - ,pracovnici“. Zakonnik prace - zakon ¢. 311/2001 Z. z.
v zneni neskorsich predpisov pouziva vyraz ,zamestnanec®, ,zamestnanci® a nepouziva vyraz ,pracovnik®, ,pracovnici“. Na zaklade pri-
jatych zaverov vyboru pre pracovny pomer na 91. zasadnuti Generalnej konferencie Medzinarodnej organizacie prace v juni 2003 v Ze-
neve sa uvadza okrem iného v 1. odseku - vyraz ,zamestnanec" je pravny vyraz oznacujuci osobu, ktora je zmluvnou stranou urc¢itého
druhu pravneho vztahu, ktory sa bezne oznacuje ako pracovny pomer. Vyraz ,pracovnik® je §irsi vyraz, ktory sa moze aplikovat na aké-
hokolvek pracovnika, bez ohladu na to, ¢i je, alebo nie je zamestnancom.
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rozSiri aj na rokovania s tymito zastupcami na ucely
tohto dohovoru.

2. Ak pri vykonavani odseku 1 tohto élanku vyraz
.kolektivne vyjednavanie” zahfna aj rokovania so za-
stupcami pracovnikov uvedenymi v tomto odseku, pri-
sluSné opatrenia sa prijmu v pripade potreby na zabez-
pecenie, Ze existencia tychto zastupcov sa nepouzije na
oslabenie postavenia dotknutych organizacii pracovni-
kov.

II. CASt
METODY APLIKACIE

Clanok 4

Ustanovenia tohto dohovoru sa uc¢inne vykonaju
vnutrostatnymi zakonmi a predpismi, pokial nie su
inak uc¢inne vykonané prostrednictvom kolektivnych
zmluv, rozhodcovskych rozhodnuti alebo akymkolvek
inym sposobom v zhode s vnutrostatnou praxou.

III. CASt
PODPORA KOLEKTIiVNEHO VYJEDNAVANIA

Clanok 5

1. Opatrenia prisposobené vnutrostatnym podmien-
kam sa prijmu na podporu kolektivneho vyjednavania.

2. Ciele opatreni uvedenych v odseku 1 tohto ¢lanku
su tieto:

a) kolektivne vyjednavanie by sa malo umoznit vset-
kym zamestnavatelom a vsetkym skupinam pracov-
nikov v odvetviach ¢innosti pokrytych tymto doho-
vorom;

b) kolektivne vyjednavanie by sa malo postupne rozsi-
rit na vsetky zalezitosti pokryté ¢lankom 2 pism. a),
b) a ¢) tohto dohovoru;

c) vytvorenie pravidiel postupu dohodnutych medzi or-
ganizaciami zamestnavatelov a organizaciami pra-
covnikov by sa mali podporit;

d) kolektivnemu vyjednavaniu by nemala prekazat ab-
sencia pravidiel upravujucich jeho priebeh alebo ne-
primeranost, ¢i nevhodnost takych pravidiel;

e) organy a postupy na rieSenie pracovnych sporov by
sa mali koncipovat tak, aby prispeli k podpore ko-
lektivneho vyjednavania.

Clanok 6

Ustanovenia tohto dohovoru nie st prekazkou poso-
benia systémov pracovnych vztahov, v ktorych sa ko-
lektivne vyjednavanie uskutocnuje v ramci zmierova-
cich a/alebo rozhodcovskych mechanizmov alebo
inStitacii, na ktorych sa strany kolektivneho vyjedna-
vania dobrovolne zucastnuju.

Clanok 7

Opatrenia prijaté verejnymi aradmi na presadzova-

%) Clenské staty Medzinarodnej organizacie prace.
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nie a podporu rozvoja kolektivneho vyjednavania su
predmetom predchadzajucej konzultacie, a ked je to
mozné, dohodou medzi verejnymi tiradmi a organiza-
ciami zamestnavatelov a organizaciami pracovnikov.

Clanok 8

Opatrenia prijaté s cielom podpory kolektivneho vy-
jednavania nie su tak koncipované alebo aplikované,
aby obmedzovali slobodu kolektivneho vyjednavania.

IV. CASt
ZAVERECNE USTANOVENIA

Clanok 9

Tento dohovor nereviduje ziaden existujtici dohovor
ani odporuicanie.

Clanok 10

Formalne ratifikacie tohto dohovoru sa oznamia ge-
neralnemu riaditelovi Medzinarodného uradu prace na
registraciu.

Clanok 11

1. Tento dohovor zavazuje len tych ¢lenov®) Medzina-
rodnej organizacie prace, ktorych ratifikacie zaregis-
troval generalny riaditel.

2. Dohovor nadobudne platnost po dvanastich me-
siacoch odo dna, ked generalny riaditel zaregistroval
ratifikacie dohovoru dvoma ¢lenmi.

3. Potom tento dohovor nadobudne platnost pre kto-
réhokolvek ¢lena po dvanastich mesiacoch odo dna,
ked sa jeho ratifikacia zaregistrovala.

Clanok 12

1. Clen, ktory ratifikoval tento dohovor, méze ho vy-
povedat po uplynuti desiatich rokov odo dna, ked do-
hovor prvykrat nadobudol platnost, pisomnym aktom
oznamenym generalnemu riaditelovi Medzinarodného
uradu prace, ktory tato skuto¢nost zaregistruje. Také-
to vypovedanie nadobudne platnost rok po dni jeho za-
registrovania.

2. Kazdy ¢len, ktory ratifikoval tento dohovor a nevy-
uzije pravo vypovedat ho v priebehu roka nasledujuce-
ho po uplynuti obdobia desiatich rokov uvedeného
v predchadzajucom odseku, bude viazany dohovorom
na obdobie dalsich desat rokov a potom ho bude moct
vypovedat vzdy po uplynuti kazdého desatroéného ob-
dobia za podmienok uvedenych v tomto ¢clanku.

Clanok 13

1. Generalny riaditel Medzinarodného uradu prace
oznami vSetkym c¢lenom Medzinarodnej organizacie
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prace registraciu vsetkych ratifikacii a vypovedani,
ktoré mu oznamili ¢lenovia organizacie.

2. Pri upovedomeni ¢lenov organizacie o registracii
druhej ratifikacie generalny riaditel upozorni ¢lenov
organizacie na datum, od ktorého dohovor nadobudne
platnost.

Clanok 14

Generalny riaditel Medzinarodného uradu prace
oznami generalnemu tajomnikovi Organizacie Spoje-
nych narodov pre registraciu podla ¢lanku 102 Charty
Organizacie Spojenych narodov uplné podrobnosti
o vSetkych ratifikaciach a aktoch vypovedania, ktoré
zaregistroval v sulade s ustanoveniami predchadzaju-
cich ¢lankov.

Clanok 15

Vzdy, ked to Spravna rada Medzinarodného uradu
prace povazuje za potrebné, predlozi generalnej konfe-
rencii spravu o posobeni tohto dohovoru a preskima
vhodnost zaradenia otazky jeho ¢iastocného alebo upl-
ného revidovania do programu konferencie.

Clanok 16

1. Ak konferencia prijme novy dohovor, ktory revidu-

je tento dohovor uplne alebo scasti, potom ak novy do-
hovor neustanovi inak,

a) ratifikacia nového revidovaného dohovoru ¢lenom
ma ipso iure*) za nasledok bezprostredné vypoveda-
nie tohto dohovoru bez ohladu na ustanovenia ¢lan-
ku 12, ak a ked novy revidovany dohovor nadobud-
ne platnost;

b) odo dna, ked novy revidovany dohovor nadobudne
platnost, tento dohovor prestane byt spristupneny
na ratifikaciu zo strany ¢lenov.

2. Tento dohovor ostane v kazdom pripade v platnos-
ti v jeho terajSej forme a obsahu pre tych ¢lenov, ktori
ho ratifikovali, ale neratifikovali revidovany dohovor.

Clanok 17

Anglické a francuzske znenia textu tohto dohovoru
su rovnako rozhodujuce.

Uvedeny text dohovoru je povodny a riadne sa prijal
v priebehu Sestdesiateho siedmeho zasadnutia Gene-
ralnej konferencie Medzinarodnej organizacie prace,
ktoré sa konalo v Zeneve a bolo vyhlasené za skoncené
dvadsiateho Stvrtého juna 1981.

NA DOKAZ TOHO sme pripojili svoje podpisy dvad-
siateho piateho juna 1981:

prezident konferencie

ALIOUNE DIAGNE

generalny riaditel Medzinarodného uradu prace

FRANCIS BLANCHARD

Text dohovoru, ako je tu uvedeny, je presnou kopiou
povodného textu, ktory podpisal prezident Medzina-
rodnej konferencie prace’) a generalny riaditel Medzi-
narodného tradu prace.

Overena, presna a kompletna kopia.

Za generalneho riaditela Medzinarodného uradu
prace:

FRANCIS MAUPAIN v. r.

pravny poradca Medzinarodného uradu prace

4 Z moci dohovoru - ako vyplyva zo samotného dohovoru.

%) V praxi Medzinarodnej organizacie prace sa popri nazve ,Generalna konferencia Medzinarodnej organizacie prace“ pouziva aj skrateny

nazov ,Medzinarodna konferencia prace”.
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K oznameniu ¢. 14/2010 Z. z.

CONVENTION 154

Convention of the International Labour Organisation concerning the Promotion
of Collective Bargaining No. 154 of the year 1981

The General Conference of the International Labour
Organisation,

Having been convened at Geneva by the Governing
Body of the International Labour Office, and having
metin its Sixty-seventh Session on 3 June 1981, and

Reaffirming the provision of the Declaration of
Philadelphia recognising “the solemn obligation of the
International Labour Organisation to further among
the nations of the world programmes which will
achieve ... the effective recognition of the right of
collective bargaining”, and noting that this principle is
“fully applicable to all people everywhere”, and

Having regard to the key importance of existing
international standards contained in the Freedom of
Association and Protection of the Right to Organise
Convention, 1948, the Right to Organise and Collective
Bargaining Convention, 1949, the Collective
Agreements Recommendation, 1951, the Voluntary
Conciliation and Arbitration Recommendation, 1951,
the Labour Relations (Public Service) Convention and
Recommendation, 1978, and the Labour
Administration Convention and Recommendation,
1978, and

Considering that it is desirable to make greater
efforts to achieve the objectives of these standards and,
particularly, the general principles set out in Article 4
of the Right to Organise and Collective Bargaining
Convention, 1949, and in Paragraph 1 of the Collective
Agreements Recommendation, 1951, and

Considering accordingly that these standards
should be complemented by appropriate measures
based on them and aimed at promoting free and
voluntary collective bargaining, and

Having decided upon the adoption of certain
proposals with regard to the promotion of collective
bargaining, which is the fourth item on the agenda of
the session, and

Having determined that these proposals shall take
the form of an international Convention,

adopts this nineteenth day of June of the year one
thousand nine hundred and eighty-one the following
Convention, which may be cited as the Collective
Bargaining Convention, 1981:

© IURA EDITION, spol. sr. 0.

PART 1.
SCOPE AND DEFINITIONS

Article 1

1. This Convention applies to all branches of
economic activity.

2. The extent to which the guarantees provided for in
this Convention apply to the armed forces and the
police may be determined by national laws or
regulations or national practice.

3. Asregards the public service, special modalities of
application of this Convention may be fixed by national
laws or regulations or national practice.

Article 2

For the purpose of this Convention the term
“collective bargaining” extends to all negotiations
which take place between an employer, a group of
employers or one or more employers’ organisations, on
the one hand, and one or more workers’ organisations,
on the other, for -

(a) determining working conditions and terms of
employment; and/or

(b) regulating relations
workers; and/or

(c) regulating relations between employers or their
organisations and a workers’ organisation or
workers’ organisations.

between employers and

Article 3

1. Where national law or practice recognises the
existence of workers’ representatives as defined in
Article 3, subparagraph (b), of the Workers’
Representatives Convention, 1971, national law or
practice may determine the extent to which the term
“collective bargaining” shall also extend, for the
purpose of this Convention, to negotiations with these
representatives.

2. Where, in pursuance of paragraph 1 of this
Article, the term “collective bargaining” also includes
negotiations with the workers’ representatives referred
to in that paragraph, appropriate measures shall be
taken, wherever necessary, to ensure that the
existence of these representatives is not used to
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undermine the position of the workers’ organisations
concerned.

PART II.
METHODS OF APPLICATION

Article 4

The provisions of this Convention shall, in so far as
they are not otherwise made effective by means of
collective agreements, arbitration awards or in such
other manner as may be consistent with national
practice, be given effect by national laws or
regulations.

PART III.
PROMOTION OF COLLECTIVE BARGAINING

Article 5

1. Measures adapted to national conditions shall be
taken to promote collective bargaining.

2. The aims of the measures referred to in paragraph 1
of this Article shall be the following:

(a) collective bargaining should be made possible for all
employers and all groups of workers in the branches
of activity covered by this Convention;

(b) collective bargaining should be progressively
extended to all matters covered by subparagraphs
(a), (b) and (c) of Article 2 of this Convention;

(c) the establishment of rules of procedure agreed
between employers’ and workers’ organisations
should be encouraged;

(d) collective bargaining should not be hampered by the
absence of rules governing the procedure to be used
or by the inadequacy or inappropriateness of such
rules;

(e) bodies and procedures for the settlement of labour
disputes should be so conceived as to contribute to
the promotion of collective bargaining.

Article 6

The provisions of this Convention do not preclude
the operation of industrial relations systems in which
collective bargaining takes place within the framework
of conciliation and/or arbitration machinery or
institutions, in which machinery or institutions the
parties to the collective bargaining process voluntarily
participate.

Article 7
Measures taken by public authorities to encourage
and promote the development of collective bargaining
shall be the subject of prior consultation and, whenever
possible, agreement between public authorities and
employers’ and workers’ organisations.

Article 8

The measures taken with a view to promoting

© IURA EDITION, spol. sr. 0.

collective bargaining shall not be so conceived or
applied as to hamper the freedom of -collective
bargaining.

PART 1IV.
FINAL PROVISIONS

Article 9

This Convention does not revise any existing
Convention or Recommendation.

Article 10

The formal ratifications of this Convention shall be
communicated to the Director-General of the
International Labour Office for registration.

Article 11

1. This Convention shall be binding only upon those
Members of the International Labour Organisation
whose ratifications have been registered with the
Director-General.

2. It shall come into force twelve months after the
date on which the ratifications of two Members have
been registered with the Director-General.

3. Thereafter, this Convention shall come into force
for any Member twelve months after the date on which
its ratification has been registered.

Article 12

1. AMember which has ratified this Convention may
denounce it after the expiration of ten years from the
date on which the Convention first comes into force, by
an act communicated to the Director-General of the
International Labour Office for registration. Such
denunciation shall not take effect until one year after
the date on which it is registered.

2. Each Member which has ratified this Convention
and which does not, within the year following the
expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each
period of ten years under the terms provided for in this
Article.

Article 13

1. The Director-General of the International Labour
Office shall notify all Members of the International
Labour Organisation of the registration of all
ratifications and denunciations communicated to him
by the Members of the Organisation.

2. When notifying the Members of the Organisation
of the registration of the second ratification
communicated to him, the Director-General shall draw
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the attention of the Members of the Organisation to the
date upon which the Convention will come into force.

Article 14

The Director-General of the International Labour
Office shall communicate to the Secretary-General of
the United Nations for registration in accordance with
Article 102 of the Charter of the United Nations full
particulars of all ratifications and acts of denunciation
registered by him in accordance with the provisions of
the preceding Articles.

Article 15

At such times as it may consider necessary the
Governing Body of the International Labour Office
shall present to the General Conference a report on the
working of this Convention and shall examine the
desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 16
1. Should the Conference adopt a new Convention

revising this Convention in whole or in part, then,
unless the new Convention otherwise provides -

a) the ratification by a Member of the new revising
Convention shall ipso iure involve the immediate
denunciation of this Convention, notwithstanding
the provisions of Article 12 above, if and when the
new revising Convention shall have come into force;

b) as from the date when the new revising Convention
comes into force this Convention shall cease to be
open to ratification by the Members.

2. This Convention shall in any case remain in force
in its actual form and content for those Members which
have ratified it but have not ratified the revising
Convention.

Article 17

The English and French versions of the text of this
Convention are equally authoritative.

The foregoing is the authentic text of the Convention
duly adopted by the General Conference of the
International Labour Organization during its
Sixty-seventh Session which was held at Geneva and
declared closed the twenty-fourth day of June 1981.

IN FAITH WHEREOF we have appended our
signatures this twenty-fifth day of June 1981:

The President of the Conference

ALIOUNE DIAGNE

The Director-General of the International Labour Office

FRANCIS BLANCHARD

The text of the Convention as here presented is a true
copy of the text authenticated by the signatures of the
President of the International Labour Conference and
of the Director-General of the International Labour
Office.

Certified true and complete copy,

for the Director-General of the International Labour
Office:

FRANCIS MAUPAIN s. m.

Legal Adviser

of the International Labour Office
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